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"One truth must rule al l we think and all we do. No people 
can live to itself alone. The unity of all who dwell in 
freedom is their only sure defense. 
Dwight D. Eisenhower 
THE PREGNANT WHAT? 
Last week when we solicited contributions from the NPS community, we alluded to the 
editors of the PREGNANT PELICAN. In response to the above question asked by a few 
readers, we present the following dialogue based on a reading of this publication: 
. Question: Who is/are the editor(s) of the PREGNANT PELICAN? 
Answer: Unknown. Last known address, Room R-220 (duplicating room) within the 
confines of the NPS Oceanography Department. 
Question: What material would I find in a representative copy? 
Answer: An interesting brand of humor usually described as "ACADEMIC DIG," sub-
title liMY DISCIPLINE IS MORE RIGOROUS THAN YOURS (I THINK)." 
Example: "MORE MUSES ON THE MARKET" 
This week, again, we are proud that Professor Muskox of the Economics 
Department (Home-Division) has allowed us to quote his recent article 
in the BUSINESS BLOOPER about the market. 
BB: How does the market look? 
Prof. M.: There has been some specific evidence that gradual recovery 
is taking place. The improvement is somewhat marginal at this 
point and it is not inconceivable that the preliminary gains in 
the FRB could well be erased when additional data is available. 
BB: Well, why has the market upturned? 
Prof. M.: Hope is once again replacing fear. If the DJIA backs off 
and holds this could be the signal. But whatever occurs, the 
1969-1970 bear market belongs in the history books.1I 
Question: How do you react to a publication like the PREGNANT PELICAN? 
Answer: Laugh at its humor and question its motives, or vice versa. 
LA MESA VILLAGE 
Last week we carried a short item concerning La Mesa Village and some of the current 
rumors floating around. It was not our purpose to add to the rumors or to spread them, 
but rather to bring them out into the open. According to the Action Line Bulletin 
Board, a La Mesa Village meeting will be held in King Hall on the evening of 4 May. 
We will publish the time as soon as it is made available. 
BUSINESS BAROMETER REVISITED 
The stated purpose of the BUSINESS BAROMETER during the past year was to keep stu-
dents and faculty informed. On the assumption that some information printed during the 
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past year may still be of interest, a review has been conducted. The continuing 
or unfinished items gleaned are as follows: 
May 1970 
- It was reported that Professor Hoverland planned to conduct a study to predict how 
students would perform in the Management curriculum based on the results of their GRE 
(pres'umed to be the Graduate Record Examination). 
Question: What happened to this study? 
- A poll of the professors of the Department of Business Administration 
was conducted in May to determine the following: 
and Economics 
When will the Market start an upswing? How low will the DJIA go? 
a. Now 6.25% a. No lower 12.5% 
b. June-August 37.50 b. 675-700 12.5 
c. September-November 50.00 c. 650-674 50.0 
d. December-March 171 6.25 d. 625-649 18.75 
e. 600-624 00.0 
f. below 600 6.25 
FACT: 
--The market rebounded from a floor of 620 in May 1970. So much for stock market 
analysis. 
July 1970 
- Professor Githens came out halfway in favor of the pass-fail system - for the pass, 
against the fail. The memorandum reporting on the Section Leaders I Conference held 
26 January 1971, dated 24 March 1971, discussed the pass-fail system for more than a 
page. The memorandum, signed by Captain Burnham, the Deputy Superintendent for Programs, 
stated in part as follows: 
"In view of the possible benefits from a pass/fail marking system, I am 
requesting the Academic Council to assign a project to the appropriate 
committee to investigate the effects of such a policy upon achievement 
of School objectives." 
Questions: a. What is the appropriate Committee? 
b. Who are its members? 
c. Will student input be solicited by the Committee? 
d. Will the recommendations of the Committee on this project be made known 
to the student body? 
e. How are the policy deliberations of the Academic Council in general 
communicated to the student body? 
- A visitin~ committee (Poundls Committee) consisting of two Deans of Graduate Schools 
of Business (MIT and USC), two Rear Admirals, and the Executive Vice President of A. D. 
Little Inc. was announced. The purpose of the visit was to assist the Business Adminis-
tration and Economics Department to evaluate the management curriculum. 
Questions: a. What were the findings and recommendations of this visiting committee? 
b. Have similar visiting committees been formed for other departments? 
If so, what were their findings and recommendations? 
February 1971 
- The results of the name survey for NPS were reported. The three finalists were: 
1. Naval Institute of Technology 
2. Navy University 
3. Naval Institute of Advanced Studies 
Question: Will we ever be able to say, "I went to NIT?" 
HAVE YOU EVER WONDERED ....... . 
What happens to the questionnaires you are asked to fill out? Even Federal prisoners 
who volunteer for innoculation programs get feedback: they either stay healthy or sicken 
and die. (Thatls pretty positiVe feedback.) We feel strongly that any questionnaire 
which does not state that its findings will be made known to the respondents should be 
discarded. 
- . .,.. 
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What happens to your term projects and papers? These are retained, but there is no 
central repository for student products below the thesis level. It is hard to believe 
that this community generates no student products other than theses that are worth 
retaining in a central location. 
What happened to the plans to permit wives to attend NPS courses? 
INSTRUCTORS THINKING 
We are pleased to reprint the following: 
From: Mark Lee and Joe McDonald 
To: Management and Other Interested Students, Interested Faculty 
SUbj: Seminar in Current Affairs 
1. One of the shortcomings of formal education can be that in the rush 
to cover academic material, too little time is available in regular 
courses for other discussion. On the other hand an awareness of the 
world in which he operates and a knowledge of current changes are of 
importance to a good manager. 
2. In order to help alleviate the lack of time which can be devoted to 
current happenings and literature, we believe a special effort should be 
made in this area. Starting on Friday 9 April, and continuing through 
the quarter, we will attempt to stimulate discussion in areas of current 
interest which are relevant to managers and specifically military managers. 
3. We will meet on Friday's at 1000 hours in Room 305, East Wing 
Herrmann Hall. 
4. There is no credit or requirements for attendance. 
COMING EVENTS 
NPS - CHANGE OF COMMAND - On 23 April, at 1100 in Spanagel Hall Patio, RADM. A. S. 
Goodfellow, USN will relieve RADM. R. W. McNitt, USN as Superintendent. Seating for 
this event will be limited. Capacity is about 600 with priority going to special guests 
of the participants. Students who are interested should come early. 
EAGLE EYE CORNER (TYPOGRAPHICAL ERRORS) 
For USS ORISHANY read USS ORISKANEY, or how many ways can you misspell a word? 
LETTERS TO THE EDITOR: 
"Education at NPS" (See Robison and Cramer, BB Vol. IV, No.9 and Lt. R. L. Potts, 
letter in response; Vol. IV, No. 11). 
CDR. F. W. Hi 11, USN, -- II I enjoyed thi sarti cl e. It speaks the sentiments of a 
significant number of students at NPS. I would estimate that our problem at NPS is 
more clearly recognized than is the similar problem at other universities. This is 
due to the experience of officer students, who have learned to think for themselves. 
Thank heaven some of them take the time and effort to make themselves heard, like LT . 
. Potts. -- -----
If the academic community wants to be responsive to the problem of creating an 
atmosphere that stimulates officers to learn, it will. It will do so first by listening 
to the tLT. Potts' and then by using their enthusiasm to create suggested approaches to 
improving the educational process that is supposed to prepare us all for practical work 
in the real, operational world. Herein is the heart of the problem, and I believe there 
are already forces at work to generate a better, more useful advanced education program 
for the Navy. II 
***************************** 
LCDR. T. J. Loftus, USN, -- "According to my way of thinking, there is a real need 
for good management in the Navy . There is certainly a need to improve the management 
in the fleet. My wish at PG School is to improve my value to myself and the Navy at 
the same time. This is why I am in the curriculum I am. I want the Navy, and the Navy 
will have a place for me if I take advantage of whatever knowledge I can accrue along 
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these lines. I have an obligation to the Navy here which is over and above the 
achievement of good grades. I won't deny the necessity of winning the degree, 
however. II 
****************************** 
LT. J. D. Donnelly, USN, -- III propose that if you are ever investigating a problem 
in the Navy regardless of how I technical I it appears to be, the basis is almost always 
poor management often so poor as to be nonexistant. Concur strongly with your comment. 
How can we substantiate your contention?1I 
****************************** 
Anonymous -- IIAmen ll (to LT. Potts I last two paragraphs). 
****************************** 
Anonymous -- IIQuestionnaire would have to be expanded to be useful. Excellent article 
however. II 
****************************** 
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THE EVITORS 
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